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Amy advises both employee and employer clients on a wide range of employment
law matters including personal grievances, privacy and official information
requests, performance management, disciplinary and restructuring processes,
transfer of functions between government departments, and reviewing and drafting
employment agreements and policies. She also has experience representing clients
at mediation, in the Employment Relations Authority and the Employment Court.

The statements and conclusions contained in this paper are those of the author(s) only and not those of the New Zealand Law Society. This
booklet has been prepared for the purpose of a Continuing Legal Education course. It is not intended to be a comprehensive statement of the
law or practice, and should not be relied upon as such. If advice on the law is required, it should be sought on a formal, professional basis.
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